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THE MOST BASIC IS NOT HAVING STAFF IN DIV. 6. 

1. Appointing Division Heads that have not proven'theme' 
selves that don't know their hats, and don't do the pUipose 
of Div. 6. 
2. .Having staff members who are continual ethics trouble. 

3. -Div., 6 Head - using money sea jUstification fOr not 
getting the job done. 

4. Staff members not knowing their own functions much less 
the functions of other staff members in came Dept. 

5. Div. 6 in endless cycle of creating something new but 
not actually doing anything and not completing outstanding 
cycles and those that are doing constructive actions are 
being stiflOd , by SPs. 
6. Personnel dressed raggedly, not clean, and shaven. 
7. Creating mystery around their work. 
8. guing.ligua on staff. 
9. Tolerating out ethics of personnel by Division Head. 
10. Chaplain tolerating people falling off the org board. 
11. Not defending own hats. 
12. Not wearing own hats. 
13. Individuating. 
14. Transferring personnel from Div. 6 and-within Div. 6 
too fast. 

15. Senior tolerating staff which was ITS, and not routing 
to Qual for correction. 
16. Spending money for necessary supplies and leaving 
supplies covertly or overtly behind and not delivering badly 
needed supplies for Div. 6. 
17. Not having an up to date mailing list. 
18. Not having a large mailing list. 
19. Losing mailing lists. 
20, Not mailing to a mailing list and maintaining an 
inactive list. 
21. Mailing to a mailing list but only sporadically. 
22. Address plates not filed properly (I.e. in paper boxes). 

23. Losing address plates. 
24. Executives having to have continually to bypass 
immediate seniors in order to get compliance. 
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25. Introverting into own area rather than staying on 
purpose line: "Capturing and controlling the public". 
26. People put on post and "supposedly" getting gromved 
Ln, but not learning about post. 
27. Dev-T. 
28. False reports, 
29. Not having pertinent HCO Policy Letters concerning 
Div. 6. 
30. Not complying immediately with Programs in existence 
that have been previously put out by L. Ron Hubbard. 
31. ViciouslyendangeringScientology by goofing up and 
enturbulating legal lines. 
32. Working in other Divisions while pretending to be on 
Division 6 staff. 

The above listed outnesses are ways that Div. 6 keeps 
off the purpose line that L. Ron Hubbard explicitly laid out: 
"To capture and control the public." 

CS-5 

Reissued as DPL 
by Flag Mission 1234 2nd 
Molly Gilliaya 
Approved by the 
Commodore's Staff Aides 
and the 
Board of Issues 

for the 
BOARDS OF DI11::(iTORS 
of the 
CHURCHES  OP SCLaTTOLOGY 

BDCS :CSA : BI;,1.X;  :mg 
Copyright (s) 1968, 1975 
by L. Ron Hubbard 
ALL RIGHTS  RESERV1L 

This  is  Reproduce°  ana  issued to you by 
The Publications Organization, U. S. 


	Page 1
	Page 2

